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Request for Information – Feedback Summary Sheet
	Request made by:
	Maureen Issot
	Responses to be sent back to:
	Jaime  Hyde Wyatt

	Date request made:
	05/02/2021
	Date sent out:
	05/02/2021

	Details of Request:
	I am the one and only trainee Advanced Critical Care Practitioner in Northern Lincolnshire NHS Foundation Trust.  I am due to be qualifying in the next few months and would like some information on the job role of other ACCP's in our Critical Care Network.  Would you be able to ask if any of the other Trusts, who employ ACCP's, would be kind enough to share their SOP's/job descriptions/job plans with me please?


	No.
	Response Received From:
	Details of Response:

	1
	
Kate Mayes, Hull University Teaching Hospitals NHS Trust

	
[bookmark: _MON_1676267561]Qualified ACCP job description + details of SOP’s that will be required.

	2
	
Stuart Cox, Southampton University Hospitals NHS Trust

	

Southampton and Portsmouth ACCP job descriptions, FICM CPD & appraisal pathway

	3
	
Nia Bromage, Cardiff and Vale NHS Trust

	
[bookmark: _MON_1676267603]Job description, detail of extended roles, the day to day work of the ACCPs, and offer of provision of SOP templates.

	4
	
Heather Baker, United Lincolnshire NHS Foundation Trust, Lincoln hospital

	
[bookmark: _MON_1676267668]Job description

	5
	
Tina Wright, Sherwood Forrest Hospitals NHS Trust


	No ACCP’s in post at Kings Mill Hospital

	6
	
Mandy O’dell, Royal Berkshire NHS Foundation Trust


	
[bookmark: _MON_1676267634]Job description

	7
	
Wendy Haithwaite, Oxford University Hospitals NHS Foudation Trust


	Job description in development, will forward a copy when completed.

	8
	



	

[bookmark: _GoBack]

	9
	



	

	10
	



	

	11
	



	

	12
	



	




Please complete and return this form to alisonrichmond@nhs.net  4 weeks following request for information.
UHS - ACCP Job Description.pdf
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Agenda for Change: Job Description 


 
 


Post Title: 
 
 


Senior Advanced Critical Care Practitioner 


Directorate/Department: 
 
 


Critical Care 


Division A 


Agenda for Change 
Band 
 
 


8A 


Accountable to: 
 
 


Lead Matron Acuity and Advanced Practice 
Clinically responsible to designated Critical Care Consultant Lead 


Accountable for: 
 
 
 


n/a 


Main Purpose: 
 
 


 To perform at an advanced level within the four broad based 
competencies of advanced nursing practice 


- Expert clinical practice 
- Leadership and collaborative practice 
- Improving quality and developing practice 
- Developing self and others 


 Use advanced clinical, analytical and decision making skills to 
assess, diagnose, treat and manage critically ill patients within the 
Care group 


 The Advanced Critical Care Practitioner (ACCP) will practice 
autonomously as a core member of the Medical Team, having 
responsibility for the medical management of a defined group of 
critical care patients, using expert knowledge and judgement under 
the guidance of the Consultant responsible for the care episode in 
Critical Care. 


 The post holder will provide critical care specialist advice, education 
and support to patients, their carers/relatives and other health care 
professionals 


 The ACCP will practice autonomously, clinically within agreed care 
protocols; these being monitored by the designated Critical Care 
Consultant Lead. 


 Demonstrate competence, knowledge and skill to provide a high level 
of care through clinical practice, leadership, education and research 


 The ACCP will contribute to discussions on the future development of 
the service 


 Work rostered shifts alongside senior medical staff to include nights 
and weekends 


 To work on the Registrar roster supporting the advanced airway skills 
need 


 The post holder will work across professional, departmental and Trust 
boundaries as required to develop and support patient centred 
seamless care, with particular responsibility for leading nurse-led care 
initiatives. 


Key Working 
Relationships: 
 


Critical Care Consultant Lead 
Lead Matron for Acuity and Advanced Practice 
GICU Consultants 
GICU Registrars 
GICU Junior Medical team 
Trainee ACCPs 
Matrons for GICU/SHDU, CICU and NICU 
Critical care nursing staff 
Pharmacy, Laboratory staff, Allied Health Professionals 
Clerical and ancillary staff 
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Operational Managers 
University Academic Staff 


General Duties: 
 
 
 
 
 
 


1.1 Provide direct expert advanced clinical practice through assessment, 
treatment and monitoring of care ensuring interventions and treatments 
are undertaken in line with best practice 
 


1.2 Undertake advanced clinical assessment of the patient, analysing 
complex clinical signs, findings from physical examination, patient history 
and investigation results to diagnose medical/surgical conditions whilst 
considering differential diagnoses and initiating treatment. 


1.3 To assess the need for and appropriately order investigations including 
blood tests, laboratory investigations, x-rays, ultrasound scans, MRI, CT 
Scans, in accordance with IR(ME)R regulations and ECG’s and EEG,s 


1.4 Interpret clinical results and act on findings; initiating treatments 
accordingly 


1.5 Perform highly skilled and advanced clinical procedures adhering to 
agreed protocols, guidelines and competencies; including:- 


 Peripheral and Central line cannulation 


 Intravenous/intra-arterial cannulation and blood sampling 


 Lumbar puncture 


 Chest drain insertion 


 Endotracheal intubation 
(This list is not exhaustive) 


1.6  Admit and discharge patients in accordance with unit policies and 
guidelines 
1.7 Prescribe medications and intravenous fluids within their sphere of 
competence whilst complying with the requirements of the Non-Medical 
Prescribing policy and their regulatory body 
1.8Participate in the management of the haemodynamically compromised 
patient, providing respiratory and vital organ support at an advanced level 
1.9To proactively undertake the ordering and follow up of investigations 
for the purpose of diagnosis and act on these findings accordingly. 


1.10  Demonstrates comprehensive knowledge across a range of subject 
        areas relevant to the field of critical care. 
1.11  Critically analyses, evaluates and synthesises different sources of 
         information for the purpose of assessing and managing the care of the 
        critically ill patient 
1.12  Applies the principles of diagnosis and clinical reasoning that underlie 
        clinical judgment and decision making 
1.13 Works autonomously in recognised situations. 
1.14  Utilises professional judgement in managing complex and  
         unpredictable care events and captures the learning from these  
         experiences to improve patient care and service delivery 
1.14  Maintains ALS Instructor or provider status 
 
1.15  Leads in Resuscitation – Anticipates the need for advanced  
        resuscitation, leads in the undertaking of advanced skills, such as  
        endotracheal intubation and central line access for circulatory support  
        and the administration of resuscitation drugs and fluids; initiating   
         interventions and treatments 
1.16  To function at an advanced level of practice as part of the  
         Multidisciplinary team as determined by the competency framework 
1.17  To develop and maintain effective communication with the patient,  
        relatives and MDT where required 
1.18  Use advanced communication skills to impart sensitive, complex and 
         potentially distressing information to patients and carers, provide them  
        with details of additional agencies available for emotional support in  
        hospital or upon discharge as appropriate. 
1.19  To provide accurate and effective clinical handovers across all 
         professional boundaries 
1.20  Make and receive patient referrals to/from other medical specialities,    
         health care professionals or agencies, ensuring accurate written and  
         verbal communication 
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1.21  Solo transfers of patients both intra and inter hospital where applicable 
1.22  Documents in medical notes, history, clinical findings, physical  
        examination, interpretation and plan of care. 
1.23  Undertakes daily reviews of critical care patients and formulates and 
         discusses plans on Consultant ward rounds. 
1.24  To actively support the discharge planning process of patients and  
         communicates with the receiving area/team discharge in collaboration  
         with the healthcare team. 
1.25  Recognises own limitations and effectively seeks appropriate help from  
         a range of multiagency and interprofessional resources in their  
         practices. 
1.26  Maintains confidentiality of patient; discerning when confidential 
         information should be shared in order to maintain safe conditions for  
        healthcare practice. 
1.27  Adhere to and be mindful of the Mental Capacity Act 2005 in patients  
         with and without capacity 
1.28  Maintains adequate patient documentation to NMC requirements for all 
         patients seen and where advice is given in any practice setting. 
1.29  Undertakes conventional nursing role duties through working nursing 
         shifts as required 
 
2. Leadership and Management 
2.1  To lead in the innovation of clinical care and proactively develops  
        advanced clinical practice. 
2.2  Encourages and guides staff to utilise resources within the department to 
       attain and maintain high levels of medical and nursing performance. 
2.3  Demonstrates and disseminates clinical practice developments, utilising  
       research in the specialist field of critical care to deliver and develop 
       evidence based care. 
2.4  To be proactive in managing and facilitating change to support practice  
       development and service improvement/ modernisation activities, in    
       accordance with local and national service policy or guidance. 
2.5  To contribute to the clinical governance activities that relate to critical    
        care and patient group. 
2.6  Takes part in critical care morbidity and mortality meetings 
2.7  Contributes to the management of the service, in collaboration with the  
       multidisciplinary and Critical Care Group Management team in support of  
       the Trust objectives.  Ensuring cost effective use of resources, adherence 
       to personnel policies and the achievement of service targets 
2.8  Produce an annual report, submitted to the Care Group Board to include  
        plans for the future role development and expansion of the service. 
2.9   Understand the professional accountability and legal frameworks for 
        advanced practice 
2.10To initiate, guide and support the senior nursing team in monitoring, 
        evaluating and improving the patient experience. 
2.11  To implement national guidance as supported and co-ordinated by 
         The Divisional Lead within the Care Group. 
2.12  To act as a role model and demonstrate resilience in Leadership in  
         contexts that are unfamiliar, complex and unpredictable. 
2.13  To engage stakeholders and use high level negotiating and influencing 
         skills to develop and improve practice. 
2.14  To identify the need for change, proactively generate practice  
         innovations and lead new practice and service redesign solutions to  
         better meet the needs of patients and the service. 
2.15  Present/publish nationally on areas of expertise/advanced practice. 
2.16  Ensure cost effective use of resources ensuring appropriate use of   
         resources to meet service needs 
2.17  Contribute to the Trust’s clinical governance processes and framework,  
         including adverse incident reporting, investigations, risk management  
         and complaints. 
2.18   Autonomously manage own performance, clinical supervision, reflective  
         practice and professional activities.  Work closely with Educational  
         Supervisor for feedback and appraisal 
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3.Education and Training 
3.1  Identify own development needs in line with service, FICM competency  
       and MSc requirements 
3.2  Act as an academic and educational resource, providing advice,  
       information and support to the multidisciplinary team caring for critically ill  
       patients. 
3.3  Provide supervision, advice, support and training for junior medical staff  
       and ACCP’s in training. 
3.4 To actively seek and participate in peer review of their own practice and  
       participate in annual appraisal, 360 feedback for self, demonstrate  
       ongoing professional development by keeping up to date with national  
       and local developments in nursing and NHS policy and practice. 
3.4  Develop programmes of learning and facilitate delivery for ACCP’s in  
       critical care 
3.5  Maintain a professional portfolio to demonstrate competency in line with  
       FICM continuing professional development and appraisal framework. 
3.6  Participate in formal and informal multi-disciplinary teaching on care  
       within the service and contribute to educational and training programmes. 
3.7  To develop external networks and represent the Trust/nursing profession 
        at national and international level in driving forward the Trust/nursing  
        agenda at appropriate forums. 
3.7  Contribute to the orientation of junior doctors allocated to the unit and  
       visitors to the unit by other members of the multidisciplinary team. 
3.8  Ensure mandatory training requirements are met 
 
4. Research and Audit 
4.1  To actively participate in clinical research within the department.  Collect  
        and collate data as required in order to inform internal and external  
        operational bodies. 
4.2  To develop, write and implement clinical and nursing guidelines and  
       policies to improve patient outcomes. 
4.3  To identify gaps in evidence or areas of practice requiring development, 
       undertaking audit, initiating research, implementing change of practice   
       where appropriate and evaluating outcomes. 
4.4  To continually evaluate and audit practice at individual and systems 
       levels, selecting and applying valid and reliable approaches and methods  
        which are appropriate to needs and context, and act on findings. 
4.5  To continually assess and monitor risk in their own practice and to be   
       able to challenge others about wider risk factors. 
4.6  To critically appraise and synthesise the outcomes of relevant research,  
        evaluations and audits undertaken and apply the information when  
         seeking to improve practice. 
4.7  To attend relevant society meetings and conferences, actively  
       contributing to the national agenda 


 
5.  Personnel 
5.1  To assist in the recruitment and selection of staff to the Critical Care  
       units. 
5.2  To wear correct uniform at all times in accordance with the uniform policy 
5.3  Advise and contribute to investigations following complaints and critical  
       incidents. 
5.4  To undertake any other duties/tasks reasonably expected by the Service  
        Manager 
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IMPORTANT ADDITIONAL INFORMATION RELATING TO YOUR EMPLOYMENT 
 
 


Duty of Care You are responsible for ensuring that the patient, family and carers are at the 
centre of everything you do. 
 
Be open, honest and willing to acknowledge when something has gone 
wrong.  Make timely apologies and take action to report incidents, including 
near misses; to ensure that as an organisation we learn. 
 
You should continuously seek to reduce harm by speaking up to managers 
and leaders if you believe that a lack of skills, knowledge or resources place 
patients at a risk of harm or if your concerns are not being listened to.  
Managers and leaders must listen to others when they raise concerns and 
take action.  
 
Wholeheartedly commit to learning about safety, continually striving to 
improve excellent care.  Develop your own ability to detect and correct 
defects. 
 


NHS Standards of 
Business Conduct and 
Professional 
registration 


All employees must abide by the guidance set out in the NHS Code of 
Conduct and Standard Business Conduct for NHS Staff (HSG 93/5), as 
amended or replaced from time to time. Managers must also comply with the 
NHS Code of Conduct for Managers. 
 
All clinical professionally regulated staff must abide by the codes of conduct 
issued by their respective regulatory bodies (e.g. NMC, GMC, HPC) and 
ensure that they maintain updated registration as required by the role. 
 


Living our values every 
day 
 


All staff are expected to strive to make the Trust values ‘what we do’ – to 
inspire, develop and support every one of us to live our values; every patient, 
every colleague, every day.  
 
Each post holder is expected to ensure they live the values of: 
 


1. Patients First 
 


2. Always Improving 
 


3. Working Together 
 
These values are about us all helping each other to deliver great patient 
experience more consistently – involving people who use our services, their 
families, carers, staff and partners in continuing to improve the experience 
people have using and delivering our services 
 


Health and Safety: 
 


Staff are reminded of their responsibility to take care of their own personal 
safety and others whilst at work.  In addition, no person shall interfere with, or 
misuse anything provided in the interests of health, safety and welfare 
 


Infection Prevention 
and Decontamination of 
Equipment: 


All staff are reminded of their responsibility to adhere to Trust and 
Departmental Infection Prevention Policies, including policies for the cleaning 
and decontamination of equipment, in order to protect their own health and 
that of other employees, visitors and patients.  
 


Child 
Protection/Safeguarding 


All staff providing services to patients and children are reminded of their 
responsibility to adhere to Trust and Departmental Child Protection and 
Safeguarding policies including employment checks. 
 


Confidentiality All employees of Southampton University Trust are reminded of the need to 
treat all information, particularly clinical and management information, as 
confidential.   
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Any employee who wilfully disregards Trust and Departmental policies 
may be liable to serious disciplinary action including dismissal. 
 
This job description will be reviewed yearly as part of the annual appraisal, to 
ensure that it reflects the responsibilities of the post.  No changes will be 
made without full consultation with the postholder.   
   


Mental Capacity Act 
2005 


All Staff are required to ensure knowledge regarding the Mental Capacity Act 
2005 (MCA) at a level deemed essential for their role.   The level of training 
required will be specified to members of staff and is dependent on their role.  
  It is important that staff understand and comply with local policies and 
procedures relating to MCA to ensure the Trust can act in an individual’s best 
interest when providing care.  This helps to ensure ongoing adherence to our 
legal obligations and ensuring we put the needs of our patients first. 
 


Last Updated 08 October 2019 
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EMPLOYMENT CRITERIA/PERSON SPECIFICATION 


PERSON SPECIFICATION  


 
The purpose of this specification is to identify the attributes required by applicants to perform the duties described in the job description.  These are identified as either essential, ie those without 
which the job could not be performed adequately, or desirable, ie those which, although not essential, could enhance job performance.  These criteria should be capable of being measured in some 


way through the selection process either by information given on the application form and references or by aptitude test results or questions planned for the interview.  The specification should be 
used to shortlist applicants and to compare how well candidates match the agreed specification. 
 


People with disabilities may apply for this post.  Please specify here if there are any physical or mental impairments/disabilities which may prevent performance of this post to an acceptable level.  
  
 


You may be asked what arrangements - if any, can be made to overcome the disability ie provision of equipment or changes to the physical working environment/job tasks. 


 
Post Title: 


 
Senior Advanced Critical Care 
Practitioner 


 
Directorate/Department: 


 
Critical Care / Division A 


 
 


Headings Essential Desirable Means of Assessment 


Physical 
requirements of the 


post 
 


- Health and physical abilities sufficient for 
the post (if necessary with reasonable 
adjustments with respect to the Equality 
Act/Disability Discrimination Act).- 
Demonstrates clarity and breadth in use 
of the English language 


 Questioning 
Application 


Qualifications 
training required 
 


 


- 1
st
 Level Registered nurse or relevant 


part of the NMC register 
- Qualified ACCP or pending certification 
- MSc in Advanced Practice 
- Non Medical Prescribing 
- Associated Member of FICM 
- Accredited Examination and History 
Taking qualification. 
- Critical Care Module or equivalent 
- Advanced Life Support Course – current 
- Experience at Band 7 ACCP role 
- Currently working primarily with adult 
critical care patients 
- Teaching experience 
- Management course/programme 
- Portfolio of evidence of ongoing 
continuing professional development 
within critical care 
 


-  ALS  Instructor 
- Teaching and mentorship qualification 
- Doctoral level studies 


Application form 
References 


Previous or relevant 
experience 


necessary 


- Minimum of one year  experience as 
ACCP within critical care 


- Experience of working as an ACCP in a 
critical care unit 


Interview 
Questioning/observation 







EMPLOYMENT CRITERIA/PERSON SPECIFICATION 


PERSON SPECIFICATION  


 - Ability to initiate, manage and sustain 
change in clinical practice 
- Significant experience of educating and 
developing staff 
- Articulate with highly developed 
communication skills with the ability to 
network and build relationships at all 
levels, including interpersonal skills, 
- Knowledge in research methodology and 
experience in participating and 
implementing audit and research projects 
- Knowledge of current national, regional 
and local policies and initiatives relating to 
adult critical care 
- Ability to prioritise, delegate and 
organise own work load and that of a 
team 
- Able to develop and implement policy, 
guidelines and projects from initiation to 
completion 
- Evidence of continuing professional 
development 
 


- Experience in presenting at national or 
international conferences 
- Evidence of publication in a peer 
reviewed journal 
- Proven ability in organising own case-
load of patients 


References 


Aptitudes and skills 
required 
 


 


- Advanced skills and knowledge in 
          History taking 
          Clinical assessment/examination 
          Decision making 
          Critical  thinking 
          Airway management, endotracheal     
          intubation and ventilator support 
          Peripheral venous, arterial and  
          central line insertion 
          Chest drain insertion 
 
- Dynamic clinical leadership skills 
- Professional role model 
- Motivated and enthusiastic 
- Team player 
- Able to work under pressure 
- Assertive yet approachable 
- Personal drive and initiative 
- Able to work independently and meet 
tight deadlines 


- Skilled at coaching and contributing to 
the development of others 
-Knowledge of clinical information 
systems 
- Evidence of nursing practice 
development and management of change 
- Manages rostering of shifts in 
conjunction with clinical team 


Interview 
Questioning/observation 
References 







EMPLOYMENT CRITERIA/PERSON SPECIFICATION 


PERSON SPECIFICATION  


- Understanding of accountability in role 
 
 


Personal qualities 


 
 


- Remain calm under pressure 
- Reliable, dependable, diplomatic and 
motivated 
- Sensitive, loyal, assertive, mature 
- Complementary attributes to the critical 
care team 
- Flexible/adaptable 
- Self motivated and able to motivate 
others 
- Positive attitude and role model 
 
 
 


 Interview 
Questioning/ observations 


Special 


requirements of the 
post 
 


- Able to demonstrate work/life balance 
- Understanding of ACCP role and how it 
fits into service 
- Commitment to develop the ACCP role 
- Confidence to work across professional 
boundaries 


 Application form 
Interview 
References 


Living the Trust 
values: 


Able to demonstrate behaviours that meet 
the Trust Values 
 
Patients First 
Always Improving 
Working Together 
 


 Application and interview 


Outside interests 
 


- Demonstrate ability to maintain personal/ 
professional boundaries and relax off duty 
- Evidence of work/life balance 


 Questioning 
Application form 
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Cardiff and Vale University Health Board



JOB DESCRIPTION



Job Title:	Advanced Critical Care Practitioner



Grade/Salary:                               8a



Department/Directorate:	Adult Critical Care UHW/UHL





Base:	Critical Care, University Hospital of Wales



Division	Specialist Services





ORGANISATIONAL ARRANGEMENTS



Accountable to:	1. Lead Nurse

	2. Lead Consultant





JOB SUMMARY

The Advanced Critical Care Practitioner is a highly experienced and educated clinical professional who has developed their skills and theoretical knowledge to a very high standard. They function as part of the medical team within Critical Care and make clinical decisions in the diagnosis and treatment of critically ill patients.



Our Values ‘CARING FOR PEOPLE; KEEPING PEOPLE WELL’



Cardiff and Vale University Health Board has an important job to do. What we do matters because it’s our job to care for people and keep them well. We all want to do this to the best of our abilities – but we know that good intentions are not always enough. 



At Cardiff and Vale University Health Board our values and example behaviours are: 



		We care about the people we serve and the people we     work with 



		Treat people as you would like to be treated and always with compassion



		We trust and respect one another

 

		Look for feedback from others on how you are doing and strive for better ways of doing things



		We take personal responsibility 



		Be enthusiastic and take responsibility for what you do.



		We treat people with kindness



		Thank people, celebrate success and when things go wrong ask ‘what can I learn’?



		We act with integrity

 

		Never let structures get in the way of doing the right thing.







Our values guide the way we work and the way we behave with others.  Post holders will be expected at all times to behave in accordance with our values demonstrating commitment to the delivery of high quality services to patients.



JOB PURPOSE

1. In collaboration with the Lead Clinician and Lead Nurse, the Advanced Critical Care Practitioner has a key role in the development, co-ordination and strategic direction of Critical Care services at Cardiff and Vale University Health Board.



2. To promote excellence in nursing practice through active delivery of an advanced level of nursing care to critically ill patients.



3.  To facilitate the development and practice of evidence-based care within the unit in line with national recommendations and standards where these are available, and initiates and participates in research relevant to the speciality.



4.  To ensure the advancement of patient-focused care and support through a collaborative approach with all members of the multi-disciplinary team.



5.  To work with the Lead Consultant and Lead Nurse to provide a focused and professional leadership for nurses delivering care to critically ill patients.



6. To enhance the specialist knowledge and understanding of specific professional groups involved in the care of the critically ill.



7. To work independently and carry out the same range of duties usually undertaken by specialist registrars.  

DUTIES AND RESPONSIBILITIES



Clinical 



· To work 80% clinical time to meet service demand within an appropriate rota. 

· To be highly visible in the clinical area, acting as a role model delivering high standards of care. 

· To plan and manage own workload in a flexible manner providing clinical support for nurses and medical staff. 

· To manage patient caseload ensuring service provision meets patient need, demonstrating appropriate delegation.

· To assess and critically analyse complex clinical presentations in liaison with medical consultants. 

· To demonstrate comprehensive knowledge across a range of subjects pertinent to Critical Care.

· To deliver Advanced Nursing Practice/direct care to complex critically ill patients.

· To understand the professional accountability and legal frameworks for advanced practice.

· To perform highly skilled and intricate practical clinical procedures adhering to agreed protocols and guidelines and competencies in line with the Faculty of Intensive Care Medicine (FICM). 

· To promote evidence based clinical practice based on local and national guidelines. To work collaboratively and share good practice within the UHB and wider audience.

· To initiate and evaluate complex treatment plans and formulate adjustments as required.

· To request and perform diagnostic tests.

· To assess the need for and request radiology and other specialist investigations – undertaking further training when required.

· To analyse the results of diagnostic tests, radiology and specialist investigations and, where appropriate, utilise these to inform treatment decisions.

· To prescribe medications independently within the UHB policy, working under the terms of vicarious liability, professional regulation and accountability.  

· To be able to work out of normal environment effectively and positively, for example acting a specialist advisor/consultant to other ward areas as appropriate. 

· To admit and discharge patients in accordance with unit policies and guidelines.

· To carry out a wide range of resuscitation/specialist procedures and train others.

· To maintain BLS/ALS provider status.

· To ensure that Safeguarding Adult legislation and guidance is adhered to within own practice and the service.

· To undertake solo transfers of critically ill patients both intra and inter hospital.

· To work autonomously in recognised situations.



Communication



· To be flexible, adaptable and communicate sensitively at all times.

· To facilitate effective communication which results in clear and appropriate responsibilities/delegations to the multi-disciplinary team.

· To demonstrate the ability to document complex information professionally and accurately.

· To ensure the maintenance of confidentiality when communicating sensitive patient information. 

· To promote and maintain effective channels of communication in a sensitive and professional manner within the hospital and shared care agencies for continuity of care, including relatives, patients and professionals.

· To provide and receive highly complex, highly sensitive or highly contentious information from and to patients, their families and other health care professionals. Discuss sensitive and emotive issues, in a competent and transparent manner.

· To effectively manage highly emotive situations with advanced communication, negotiation and assessment skills, in an autonomous and collaborative manner.

· To demonstrate the ability to support patients, relatives and the multidisciplinary team during the bereavement process.



Leadership 



· To provide focussed and professional leadership for nurses caring for critically ill patients, promoting a strong culture which values nursing.

· To be a role model and maintain personal standards of conduct and behaviour consistent with UHB policies and NMC Code of Conduct.

· To advance practice and staff development through clinical supervision, education, motivation and empowerment. 

· To lead and contribute to the development of relevant department, directorate and UHB service and quality objectives. 

· To initiate, influence and participate in change at departmental level.

· To be a core member of various departmental meetings/working groups to facilitate patient safety.

· To be responsible for the investigation of and learning from clinical incidents and ensuring appropriate changes to practice in conjunction with appropriate dissemination of information.

· To autonomously allocate, coordinate, monitor and assess own workload and that of individuals and the service.

· To act as an advocate for patients, carers, service and the organisation.

· To contribute to local, regional and national clinical networks and specialty specific groups. 

· To exercise autonomy through management of own performance, clinical supervision, reflective practice and professional activities. Work closely with senior nurse and lead consultant for feedback and appraisal.

· To act as an ambassador for the ACCP role within the unit, UHB and nationally.

· To promote and comply with Health & Safety requirements, UHB policies and procedures.

· To support the delivery of clinical research.



Analytical and Judgement Skills



· To deal with highly complex facts or situations, making judgements that require the analysis, interpretation and comparison of a range of options.

· To use highly developed skills and knowledge to perform complex assessments of critically ill patients. The information gained will form the basis of complex diagnostic data which will inform working diagnoses, prioritise patient requirements, and formulate appropriate management plans. 

· To be an expert in first line resuscitation and management of the critically ill patient. This will involve demonstrating the provision of Advanced Life Support in conjunction with senior medical support.

· To use their analytical and judgement skills to initiate complex therapies that support organ failure appropriate to patients’ requirements. This may include mechanical ventilation, inotropic therapy and renal replacement therapy.

· To identify from thorough patient assessments and analysing physiological response, that treatments are no longer offering benefit and are no longer in the patient’s best interests.

· To interpret a range of diagnostic information which informs the basis of patients’ clinical condition and manage appropriately and assess effectiveness.

· To take a lead role in quality improvement, analysing the service, identifies priorities and ensures appropriate change.



Planning and Organisational Skills



· To be responsible for co-ordinating patient management with other team members and specialists from other departments. This will involve specialised judgement skills to prioritise patients’ requirements and plan care appropriate to condition. 

· To liaise with other departments to ensure smooth transition within and external to the hospital. 

· To respond to sudden deterioration in patient’s conditions and adjust plans accordingly and appropriately and communicates these changes to staff involved.



Personal and Professional Development



· To take every reasonable opportunity to maintain and develop the level of professional knowledge and competence and maintain a logbook of work undertaken.

· To adhere to the process of NMC/HPC revalidation for the ACCP role as directed by the Faculty of Intensive Care Medicine.

· To participate in personal objective setting, implementation and review, including a personal development plan.

· To review job plan with Lead Nurse on at least an annual basis



Consultancy



To provide consultancy & collaboration in a range of areas:

· Clinical Consultation: To enhance patient care, or improve the skills and confidence of the patient/carer. May be direct contact with the patient/carer, indirect care via telephone contact, or through other members of the MDT.

· Co-management and collaboration: To enhance patient care through the availability of expertise of two or more professionals working together to optimise outcomes.

· Referral: To enhance patient care by referring on to another professional whose expertise is more essential for the aspect of care required.

· Supervision: To enhance patient care by overseeing the work of more junior professionals, to develop their skills.

· Collaboration: To interact with other professionals to constructively solve problems, learn from each other, reduce overlap of activities for the patient/carer and ultimately achieve shared goals and outcomes.



Education & Development



· To participate in relevant multidisciplinary education programmes liaising with the educational team. 

· To participate in the coordinated development and delivery of specialist teaching programmes for all disciplines and grades of staff in relation to area of specialty.

· To identify own development needs in line with service requirements within personal development plan using reflection and self-awareness. 

· To ensure personal, peer support and clinical supervision needs are met.

· To act as a resource and provide advice, information and support to nursing and medical UHB staff caring for critically ill adults.

· To provide clinical supervision to support development of individuals and practice.

· To ensure the clinical environment is conducive to supporting education and learning.

· To facilitate educational and training opportunities to multidisciplinary groups ensuring the provision of appropriate experience to meet the relevant elements of their learning agreement.

· To contribute to staff training out of the normal working area.   

· To be an educational and academic resource for nursing and medical staff. Demonstrating and encouraging reflective practice and portfolio development.

· To ensure mandatory training requirements are met and maintained.





Audit and Research



· To participate in clinical research, liaising with Critical Care’s research team. Collect and collate data as required in order to inform internal and external professional and operational bodies.

· To understand and perform clinical audit.

· To undertake and contribute to clinical audit projects locally and UHB, meeting the safety and quality agenda.

· To disseminate project findings locally, nationally and internationally and submit for publication.

· To attend relevant society meetings and conferences, actively contributing to the national agenda. 

· To develop, evaluate and monitor evidence based policies/guidelines/protocols for specialty clinical practice in collaboration with the multidisciplinary team.



Service Improvement



· To identify and evaluate areas for potential service improvement.

· To discuss and agree with others: - how services could be improved as a result of suggestions, recommendations and directives, balancing and prioritising competing interests - how improvements will be taken forward and implemented. 

· To constructively undertake own role in improving services as agreed and to time, supporting others effectively during times of change and working with others to overcome problems and tensions as they arise. 

· To maintain and sustain direction, policies and strategies until they are firmly embedded in the culture inspiring others with values and a vision of the future whilst acknowledging traditions and background.

· To enable and encourage others to: - understand and appreciate the influences on services and the reasons why improvements are being made - offer suggestions, ideas and views for improving services and developing direction, policies and strategies - alter their practice in line with agreed improvements - share achievements - challenge tradition.

· To evaluate with others the effectiveness of service improvements and agree any further action required to take them forward.



HEALTH AND SAFETY REQUIREMENTS:



All employees of the UHB have a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions.  Employees are required to co-operate with management to enable the UHB to meet its own legal duties and to report any hazardous situations or defective equipment.







FLEXIBILITY STATEMENT:



The content of this Role Description represents an outline of the post only and is therefore not a precise catalogue of duties and responsibilities.  The Role Description is therefore intended to be flexible and is subject to review and amendment in the light of changing circumstances, following consultation with the post holder.



EQUALITY AND DIGNITY:



The post holder will be expected to adhere strictly to principles of fairness and equality in carrying out the role. At all times the post holder will be required to show respect for and maintain the dignity of patients, the public and work colleagues.



The UHB will not tolerate any form of bullying or harassment, violence or aggression against its employees.

 

COMMUNICATION (Staff with supervisory/managerial/leadership responsibilities):
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Job Description



JOB TITLE:		Advanced Care Practitioner in Critical Care



DIRECTORATE:       Intensive Care/ TACC    



GRADE:                  8a



HOURS:  		37.5



REPORTS TO:       Lead Clinician Intensive Care Unit.

         Supported by the Head of Nursing for TACC      

ACCOUNTABLE TO: Clinical Director for TACC



JOB SUMMARY

The post holder will be based at Lincoln County Hospital site, but will be expected to practice across all sites within the ULHT.

The Advanced Critical Care Practitioner (ACCP) will use specialist knowledge and skills to provide healthcare autonomously to patients within the critical care unit.  The ACCP is accountable for independent clinical assessment, diagnosis and treatment of patients with undiagnosed and undifferentiated conditions. In addition to this the ACCP is also responsible for appropriately referring patients to relevant specialities for any necessary inpatient or outpatient investigations.

The post holder will be a Registered Healthcare Professional and hold an MSc in Advanced Critical Care Practice or equivalent at MSc level to be agreed as part of the application process.  They will be an independent Non-Medical Prescriber.  They will practice at an advanced level demonstrating in depth knowledge and competence in all aspects of acute critical care medicine, encompassing enhanced assessment, critical thinking and clinical management skills that are evidence based and deliver high quality patient centred care. 

ACCPs will contribute to either the tier 1 (SHO-F2, ST1-3) or tier 2 (middle grade/SPR/ST4-7) rotas, the work pattern of each individual being determined by both their level of experience and competence. There will be opportunity as experience is gained to progress from tier 1 to tier 2.

The post holder will have a Trust-wide responsibility to promote clinical excellence in the care of patients presenting to Critical Care by providing clinical advice and support to nursing staff and other health care professionals.  They will provide expert professional and independent clinical care which enables the coordination of a multi professional seamless service for critically ill patients.  

The role will include developing audit and research projects within their sphere/ area of practice, and participating in up-dating and implementing departmental policies, protocols and guidelines, in line with national guidance and contemporary evidence. 

The ACCP will have protected time to maintain and further develop their professional competence. They will have annual appraisal from medical and non-medical supervisors. The ACCP will also provide ongoing supervision and support, participating in the induction and training of nursing and medical staff. As a senior member of the Multi-disciplinary team, the ACCP will also play a pivotal role in the operational development of the service. They will initiate, manage and drive change, innovating changes in practice for the benefit of patient care in line with current trust and local programmes. Approximately 20% of the post holder’s time will be used for these purposes.

The ACCP will undertake the role in accordance with Trust and Departmental guidelines but have freedom to act within broad policies and protocols, in accordance with professional responsibilities and boundaries.  









VALUES AND BEHAVIOURS

All staff are required to advocate, champion and demonstrate the below values and behaviours



		Patient centred

		I am fully committed to providing the very highest standards of care to our patients



		Safety

		I do everything I can to keep my patients and my colleagues safe



		

		I keep my environment clean and tidy



		

		I recognise when something is going wrong and I have the courage to do something about it



		Compassion

		I show a genuine concern for my patients and my colleagues



		

		I communicate well with others, listening and showing an interest in what they have to say



		

		I am positive, approachable and friendly



		Respect

		I treat my patients and my colleagues with dignity and respect



		

		I work openly and honestly as part of an effective team



		

		I keep my promises and do what I say I will, when I said I will, or I will provide an explanation if I can’t



		Excellence

		I will always go the extra mile and improve things for my patients and my colleagues



		

		I am competent to carry out my role and committed to my personal and professional development



		

		I will share good ideas and best practice and encourage my team members to do so too







KEY JOB RESPONSIBILITIES 

Practice

•	Use highly developed clinical knowledge to independently assess, diagnose, plan, implement and evaluate treatments and interventions for critically unwell patients frequently presenting to critical care with complex undifferentiated or undefined conditions.

•	Undertake physical examination as indicated by the patient’s condition; 	autonomously analysing complex clinical signs and investigation results to 	consider differential diagnoses and diagnose conditions, initiating treatment 	as required and in conjunction with consultant intensivists.

•	Perform clinical procedures appropriate to the history and physical examination of the patient, including further invasive testing and treatments requiring highly developed skills and precision, including (but not limited to) central venous catheterisation, cannulation, peripheral arterial blood gas sampling, advanced airway interventions and other vascular access.

•	Requests investigations such as blood, urine and other laboratory tests, 	electrocardiographs (ECGs), ultrasound scans, X-Rays and computed 	tomography (CT) scans in accordance with IR(ME)R regulations and as local 	policy allows.

•	Analyse multiple sources of data including patient history, physical 	examination and investigation findings when making diagnoses, clinical 	judgements and evaluating care provided; presenting this information, to 	speciality /senior medical staff for advice when scope of practice is exceeded.

•	Autonomously formulate appropriate management plans for patients, formulate clinical decisions and often complex treatment plans to manage acute and critical illness and acute episodes of chronic illness including referral, admission or discharge.

•	Continuously revaluates findings and clinical response to treatment and 	establishes an appropriate ongoing management plan accordingly.

•	Prioritise health problems and intervene appropriately in complex, urgent and 	emergency situations, including initiation and leadership of resuscitation.

•	Manage regularly clinical events involving patients often requiring 	unpredictable and high levels of physical effort according to the patient’s 	dependency and clinical need.	

•	Provide clinical cover to critical care according to patient and staffing needs. This can include cover of ward rounds in association with the Consultant Intensivist on call.

•	Prescribe and review medication (as an independent prescriber) for 	therapeutic effectiveness appropriate to patient need and in accordance with 	best/evidence based practice and national and local protocols and within the 	role’s scope of practice and legal framework.

•	Integrate both pharmacological and non-pharmacological treatment in patient 	care/management plans.

•	Assess patients with mental health needs using local policy and guidelines 	and refer to appropriate services.

•	Communicate effectively with patients, carers, colleagues and others using 	appropriate communication styles.  Anticipate barriers to communication and 	ensure patients and significant others are kept fully informed and consent to 	treatment.

•	Work alongside the Critical Care Outreach team as required to provide support for managing the Deteriorating Patient and Sepsis in line with the Trust’s strategies and policies.  

•	Act as a resource for staff, advising on local, national and Trust policy, 	procedures and guidelines ensuring patient safety and clinical governance.



Management

•	Work in partnership with the existing senior multi-disciplinary  teams, driving 	departmental development and change.

•	Manage conflicting views and liaise between groups where there may be 	conflict. 

•	To highlight and address areas of witnessed poor practice and manage the 	situation appropriately.

•	Manages staff performance, training and supervision of trainee ACCPs 	including annual appraisals.

•	Support staff development in order to maximise potential, encouraging 	everyone to learn from each other and from external good practice.   

•	To support patients, carers and staff during difficult situations arising in the clinical area e.g. breaking bad news, when a patient is critically ill or dying or following an unexpected event.

•	Produce accurate and complete documentation and patient records consistent 	with legislation, policies and procedures. 

•	Possess excellent time management and personal organisation skills.

•	To be an available knowledge resource in how to initiate and manage the 	impact of change

•	Develop and contribute to local guidelines, interpreting and adapting national 	protocols and standards to enhance patient care and safety.  

•	To be aware of budgetary constraints within the department and manage 	resources appropriately and encourage others to do likewise.  

•	Ensure appropriate representation and participation in departmental meetings 	as appropriate for role.  

•	To actively contribute and provide leadership with service development plans 	within the directorate.

Education and Research

•	Take responsibility for own learning and performance including participating in 	clinical supervision and maintaining awareness of relevant research evidence.	

•	Develop health promotion and education in conjunction with other health care 	professionals ensuring that all patient care within the multi-disciplinary team is 	based on research and best practice.  

•	Act as a constant source of clinical and theoretical knowledge for all grades 	and disciplines of staff as well as patients and their significant others, 	providing support and clinical advice in specialist areas, based on evidenced 	based research.  

•	Possess proficient typing, IT and computer skills. To use audio/visual 	equipment to record and impart information and research.

•	Prepare and deliver presentations and participate in workshops on a local, 	regional and national level, to ensure the communication of good practice.

•	Work with the MDT to further develop appropriate clinical pathways and care 	approaches.  To disseminate learning and good practice gained to other team 	members.  

•	Design, coordinate and undertake collaborative audit, research and 	development into critical care and related practices.   

•	Planning, delivering and implementing programmes of education and training 	for trainee ACCP’s, nurses, medical and other disciplines and continue to be 	involved in their ongoing support.

•	To undertake/ participate in research/ audit and publish findings. 

•	To support Trust research and development plans

Professional Responsibility

•	To recognise and work within own competence and professional code of 	conduct 

•	To ensure that one’s own practice is kept updated, using an acceptable model 	of clinical supervision.

•	To take every opportunity to expand one’s practice in line with the Professional codes for Intensive Care Medicine . Identify personal career development pathway as part of formal appraisal system.

•	Through supervision and mentorship to identify personal learning needs, 	participate in personal continuing education and other activities to promote 	one’s own personal growth.

•	To develop clinical knowledge and professional skills through relevant 	training.

•	To adhere to occupational health guidelines at all times.

•	To be able to work on own initiative – independently and as a team. 

•	To be able to read and interpret extensive policy documentation; sometimes 	of a clinical nature requiring periods of intense concentration.

Communication 

•	To communicate with enthusiasm and conviction; motivating, inspiring and 	encouraging. 

•	To utilise and demonstrate sensitive communication styles to ensure patients 	are fully informed and consent to treatment.

•	To communicate effectively with patients and carers recognising the need for 	alternative methods of communication to overcome different levels of 	understanding, cultural background and preferred ways of communicating.

•	To anticipate barriers to communication.

•	To communicate effectively often about complex, sensitive and potentially 	distressing information with patients with carers.

•	Creates a trusting partnership with patients and/or relatives in order to 	communicate and explain complex medical issues including new diagnoses 	and agree a management /treatment plan.

•	To ensure awareness of sources of support and guidance such as PALS and 	provide information in an acceptable format to all patients recognising and 	referring any difficulties and referring where appropriate.  

•	To be responsible for the delivery of a detailed, accurate and potentially complex clinical handover within critical care and to other specialities. To produce detailed and accurate written information within the medical notes regarding all clinical assessments, investigations completed and requested and treatments administered 

•	To maintain confidentiality as required by professional, local and national 	policy, but acknowledge situations where there can be a breach of 	confidentiality. 

•	To be able to recognise and defuse potentially aggressive and violent 	individuals/situations in line with local policy and legal frameworks





GENERAL DUTIES

In addition to the key job responsibilities detailed in this job description all employees at ULHT are expected to comply with the general duties detailed below:

Infection Control

To maintain a clean, safe environment, ensuring adherence to the Trust’s standards of cleanliness, hygiene and infection control.

For senior/clinical managers the following statement must also be included

The post holder is accountable for minimising the risks of infections and for the implementation of the Code of Practice for the Prevention and Control of Healthcare Associated Infections as outlined in the Health Act 2006. This includes receiving assurance of risk and embedding evidence based practice into daily routines of all staff.

Safeguarding children, young people and vulnerable adults

ULHT is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.  All staff and volunteers are therefore expected to behave in such a way that supports this commitment.

Information Governance

All staff have an individual responsibility for creating accurate records of their work and for making entries into and managing all NHS records effectively in line with the Health Record Keeping Policy and other Health Records and Corporate Records Management policies and procedures in order to meet the Trust’s legal, regulatory and accountability requirements.

Health and Safety 

Take reasonable care to prevent injury to themselves or others who may be affected by their acts or omissions.

Co-operate fully in discharging the Trust policies and procedures with regard to health and safety matters.

Immediately report to their manager any shortcomings in health and safety procedures and practice.

Report any accidents or dangerous incidents to their immediate manager and safety representative as early as possible and submit a completed accident/incident form.

Use protective clothing and equipment where provided.

Whilst the aim of the Trust is to promote a co-operative and constructive view of health and safety concerns in the organisation, all staff must be aware that a wilful or irresponsible disregard for safety matters may give rise to disciplinary proceedings.  





Governance

Actively participate in governance activities to ensure that the highest standards of care and business conduct are achieved.

General Policies Procedures and Practices

To comply with all Trust policies, procedures and practices and to be responsible for keeping up to date with any changes to these. 

WORKING CONDITIONS

The post holder must be able to:

•	work within unpleasant clinical working conditions (for example exposure to 	body fluids)

•	concentrate in an intense and sometimes noisy environment for prolonged 	periods with potential interruptions 

•	cope with potentially violent and threatening situations

•	cope with frequent exposure to distressing and emotional circumstances

•	fulfil Trust health and safety policies and procedures when performing risk 	associated procedures including dealing with hazardous substances

JOB REVISION

This job description should be regarded as a guide to the duties required and is not definitive or restrictive in any way.  The duties of the post may be varied from time to time in response to changing circumstances.  This job description does not form part of the contract of employment.

Job description reviewed 

Date July 2017






PERSON SPECIFICATION



Job Title:		Advanced Care Practitioner in Critical Care					Directorate/Department:   	TACC

									

[bookmark: Text10]Band:	8a

	

		Criteria

		Essential

		Desirable



		Stage Measured at

A – application

I – Interview

T – Test



		Commitment to Trust Values and Behaviours 



		Must be able to demonstrate behaviours consistent with the Trust’s  behavioural standards

		

		I



		Training & Qualifications











		Current Professional  registration within area of practice

Post registration qualification or training relevant to speciality

MSc In Advanced Clinical Practice (critical care) 

Completed portfolio of supervised practice in Critical Care with Consultant Intensivist supervisor.

Registered Independent Non-Medical Prescriber

ALS Provider

Evidence of teaching, supervision & assessment skills

		Mentor/assessor qualification

Instructor on ALS 



Membership/Associate membership of Faculty of Intensive Care Medicine.



		A, I



		Experience



		Substantial post registration relevant experience

Previous recent experience in the ACCP role 

		Management and leadership experience



		A, I



		Communication and relationship skills 











		Able to present and receive complex information to a multi-professional team

Demonstrate negotiating and influencing skills

Able to work independently and within a team

Assertiveness skills and the ability to deal with interpersonal conflict

Ability to adapt communication to a wide variety of patient abilities/needs

Accept constructive feedback and teaching from a variety of sources.  

		Evidence of multidisciplinary teaching





		A, I



		Analytical and Judgement skills











		Ability to respond to, prioritise and analyse complex health conditions and ensure effective interventions are actioned in a timely manner.

Deal effectively with clinical issues within defined procedures and guidelines

Able to work with undifferentiated and undiagnosed healthcare problems. 

Participation in research or audit projects

Active involvement in departmental operational development

		Active change initiator

		A, I



		Planning and organisation skills











		Willingness to adapt to departmental and patient need.

Self-motivated

Efficient time and deadline management 

Ability to schedule academic workload and work commitments

Able to identify learning opportunities

Able to organise own learning and development

Ability to provide education, complete research and audit

		

		A, I



		Physical skills







		Able to undertake required clinical duties/procedures’

Ability to manoeuvre patients and perform clinical examinations as required 

Ability to undertake computer and other equipment skills.

		

		A, I



		Other requirements specific to the role (e.g. be able to drive or work shifts 





		Demonstrate flexibility in working patterns and practices

Ability to support, colleagues, patients and relatives in sometimes distressing circumstances

		

		A, I
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JOB DESCRIPTION



Job title:				Advanced Critical Care Practitioner (Outreach)



Band:	AFC Band 8a



Location:		Based in the Critical Care Outreach team



Clinically accountable to:		Clinical lead for critical care outreach



Professionally accountable to:	Matron for critical care



Key working relationships:		Patients and their relatives;

Medical and nursing staff in critical care and throughout the Trust;

Allied health professionals involved in the provision of care to critically ill patients;

Critical care management teams



Role summary



The Advanced Critical Care Practitioner (Outreach) is a highly experienced and educated clinical professional who has developed their skills and theoretical knowledge to a very high standard. They function as part of the critical care outreach team across the Trust, working with other critical care experts in the diagnosis and treatment of patients with critical illness.



The functions of the Advanced Critical Care Practitioner as outlined in the National Education and Competency Framework for Advanced Critical Care Practitioners are as follows:

· Undertake comprehensive clinical assessment of a patient’s condition

· Request and perform diagnostic tests

· Initiate and manage a clinical treatment plan

· Provide accurate and effective clinical handovers

· Undertake invasive interventions within the scope of practice

· Provide professional leadership and support within a multi-professional team

· Work autonomously in recognised situations

· Demonstrate comprehensive knowledge across a range of subject areas relevant to the field of critical care

· Critically analyse, evaluate and synthesis different sources of information for the purpose of assessing and managing the care of the critically ill patient

· Apply the principles of therapeutics and safe prescribing

· Understand the professional accountability and legal frameworks for advanced practice

· Function at an advanced level of practice as part of the multidisciplinary team as determined by the competency framework

· Apply the principles of evidence-based practice to the management of the critically ill patient

· Understand and perform clinical audit



In addition to the above, the Advanced Critical Care Practitioner will be supported by the senior leadership team within critical care in the participation of:

· Influencing and participating in change at department level

· Being a core member of various departmental meetings and working groups

· Responsibility for clinical governance, including the investigation of, and identification of learning from critical incidents

· Enhancing the quality of service delivery through clinical audit, management of change and a strong focus on the education and training of the critical care workforce

· Supporting the delivery of clinical research



Qualifications expected of the Advanced Critical Care Practitioner

· Clinical/Physical assessment course

· Clinical diagnostics (if not included as part of the physical assessment course)

· Independent non-medical prescribing

· PGDip in Advanced Practice; including HEI accreditation demonstrating competency in all theoretical and practical areas outlined in the Faculty of Intensive Care Medicine curriculum for ACCPs (2015)



Communication and relationship skills



· Will frequently provide and receive highly complex, highly sensitive or highly contentious information

· Communication with patients and/or their relatives/carers will frequently involve significant barriers related to the severity of the patient’s condition and the distress and anxiety it causes

· Facilitate communication which results in clear responsibilities/delegations being identified throughout the multi professional team

· Communicate especially sensitive, complex patient condition related information to patients and relatives providing empathy and reassurance

· There is a requirement to exchange verbal and written information with patients, staff and carers requiring tact and diplomacy

· Communicate patient’s conditions verbally and in writing to other members of the multi-disciplinary team and contribute to decision-making processes within the patient management

· Communicate as an ongoing basis with the senior registrar/Consultant responsible for the patient regarding changes in progress

· Takes a lead role in quality improvement projects requiring detailed collection of relevant information, analysing the service, identifying priorities and ensuring appropriate change is effected

· Works as a core member of the senior critical care team, contributing to the development of the service and attending departmental meetings



Responsibility for patient/client care



· To act within the scope of the practitioner’s regulatory body (NMC/HCPC) and to be accountable for own clinical practice and professional actions at all times

· Ensure continued registration within a regulatory healthcare professional body (NMC/HCPC) through revalidation procedures

· Organise the clinical management of individual patients, utilising clinical knowledge and advanced skills to assess, diagnose, plan, implement and initiate changes where required. This will include monitoring and evaluation the response to treatment through analysis and interpretation of clinical tests and investigations and the discharge of the patient

· Respond to emergency situations, utilising clinical judgement and decision making to initiate appropriate interventions and treatment for patients.

· Initiate drug therapy/medication within the parameters of agreed clinical guidelines and in accordance with present legislation for the supply and prescribing of medication.

· Monitor and evaluate clinical outcomes of patient centred care involving the patient and their carers wherever possible.

· Make and receive referrals to and from the multidisciplinary team.

· Participate in ward rounds, contribute to case presentations and the decision making process in patient management.

· Take every opportunity to promote the health of patients and initiate health education strategies as necessary



Personal/professional development



· To take every reasonable opportunity to fulfil your training requirements, maintain and improve your professional knowledge and competencies and maintain competency records as required. 

· To participate in personal objective setting and review, including the creation of a personal development plan.



Responsibility for policy and service development



Supports the implementation of policies for own work area and proposes policy or service changes which impact beyond own area of activity



· Regularly participates in working groups and is an active member of the senior critical care team proposing policy changes

· Identifies and analyses areas of the service that can be improved, this may include proposing changes that affect other professionals, specialties and departments

· Develops and implements specific protocols/standard operating procedures



Responsibility for financial and physical resources



· Demonstrates safe working practices in the use of equipment and resources in the clinical areas

· Utilises resources efficiently and cost effectively to improve patient outcomes whilst minimising waste 



Responsibility for human resources



Support and participate in teaching/delivery of core or specialist training



· Act as a resource, providing clinical leadership and facilitating education amongst the healthcare team internal and external to the organisation

· Provides clinical supervision to other staff and students

· Supports the provision of specialist training and education on formal education programmes

· Contribute to the induction programme of medical and nursing staff



Responsibility for information resources



· Ensures that confidentiality is maintained at all times and that data belonging to the Trust is protected

· Act within the national Caldecott principles

· Updates records for personal use

· Updates medical and nursing records



Responsibilities for research and development



· Undertakes surveys or clinical audit both within and outside the critical care unit

· Take part in research projects, as appropriate, in order to enhance knowledge of the role and/or patient outcomes 

· Participate in clinical trials; to include attending Good Clinical Practice (GCP) training necessary for certain, more involved participation

· To disseminate current research findings and developments in practice to professional colleagues through publication and presentations



Freedom to act



· Functions as an expert practitioner in the field of critical care. As such the post holder has significant discretion to work autonomously within their scope of practice

· Accountable for own professional actions and to practice without direct supervision

· Exercise a high degree of personal professional autonomy and make critical judgements to satisfy the expectations and demands of the role



Physical Effort 



· Combination of extended period of standing and walking with infrequent periods of sitting.

· Frequent requirement for moderate physical effort for several short periods during a shift – this includes the manoeuvring of patients into position for treatment, transferring patients from bed to bed, or from bed to chair, and occasionally the controlled restraint of patients



Mental effort



There is frequent requirement for intense concentration



· Daily job role requires in-depth mental attention; this includes complex, detailed patient assessments, carrying out intricate clinical interventions and responding to sudden/rapid deterioration in patients’ conditions

· The work pattern for the ACCP is highly changeable and unpredictable, requiring the ability to adapt and respond quickly and intelligently



Emotional Effort 



Frequent exposure to highly distressing or highly emotional circumstances



· Frequent need to communicate with distressed and anxious patients and relatives

· Able to use empathy and sensitivity when communicating bad news, including the sudden/unexpected death of a patient

· Frequently deals with patients/relatives who have been injured as a result of serious traumatic incidents

· Will take the lead in complex and stressful and highly emotive situations such as resuscitations and end of life care events



Working Conditions 



· Occasional exposure to highly unpleasant working conditions

· The post holder will have frequent direct contact and have to deal with uncontained body fluids



Standards of Behaviour



· The principles of “Improving Working Lives” must be upheld at all times 



Health and Safety



· To take reasonable care for your own Health and Safety and that of any other person who may be affected by your acts or omissions at work 

· To co-operate with Trust in ensuring that statutory regulations, codes of practice, local policies and departmental health and safety rules are adhered to



Equality and Diversity



· To promote equality and diversity in your working life ensuring that all the staff you work with feel valued and treated in a fair and equitable manner



Infection Control



Infection Control is everyone’s responsibility. All staff, both clinical and non clinical, are required to adhere to the Trust Infection Prevention and Control Policies and make every effort to maintain high standards of infection control at all times thereby reducing the burden of Healthcare Associated Infections including MRSA.





Safeguarding Children and Young People



All staff are responsible for ensuring that they are familiar with and adhere to the Trusts Safeguarding, Children procedures and guidelines. All health professionals who come into contact with children, parents and carers in the course of their work have a responsibility to safeguard and promote the welfare of children and young people up to the age of 18 years of age as directed by the Children’s Act 1989/2004. Health professionals also have a responsibility even when the health professional does not work directly with a child but may be seeing their parent, carer or other significant adult.



All staff are required to attend safeguarding awareness training and undertake any additional training in relation to safeguarding relevant to their role. 





Other



This job description is not intended to be an exhaustive list and may be subject to change from time to time. All documents referred to throughout this Job Description can be found on the Trust intranet, or alternatively copies can be obtained from the Human Resources Directorate.
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JOB DESCRIPTION 
        AFC:  N0835 


JOB TITLE: Advanced Critical Care Practitioner 
 


GROUP/DIRECTORATE: 
 


Surgery A - Anaesthetics & Critical Care 


GRADE:  
 


8A 


RESPONSIBLETO:   
 


Critical Care Service Manager 


ACCOUNTABLE TO: 
 


Group Director of Nursing 


 
 
JOB SUMMARY:  


 


The Advanced Critical Care Practitioner is a highly experienced and educated 
clinical professional who has developed their skills and theoretical knowledge 
to a very high standard. They function as part of the medical team in critical 
care and are empowered to make high-level clinical decisions in the diagnosis 
and treatment of patients with critical illness.     
 
 
MAIN RESPONSIBILITIES: 
 


The functions of the Advanced Critical Care Practitioner as outlined in the 
National Education and Competency Framework for Advanced Critical Care 
Practitioners (DoH, 2008) are to: 


 Undertake comprehensive clinical assessment of a patient’s 
condition 


 Request and perform diagnostic tests 


 Initiate and manage a clinical treatment plan 


 Provide accurate and effective clinical handovers 


 Undertake invasive interventions within the scope of practice 


 Provide professional leadership and support within a multi-
professional team 


 Work autonomously in recognized situations 


 Demonstrate comprehensive knowledge across a range of subject 
areas relevant to the field of critical care 


 Critically analyze, evaluate and synthesis different sources of 
information for the purpose of assessing and managing the care of 
the critically ill patient 


 Apply the principles of therapeutics and safe prescribing 


 Understand the professional accountability and legal frameworks for 
advanced practice 







 Function at an advanced level of practice as part of the 
multidisciplinary team as determined by the competency framework 


 Apply the principles of evidence-based practice to the management 
of the critically ill patient 


 Understand and perform clinical audit 
 
In addition to the above, the Advanced Critical Care Practitioner will 
participate as part of the senior leadership team within critical care. This 
includes: 
 


 Initiating, influencing and participating in change at department level  


 Being a core member of various departmental meetings and 
working groups 


 Responsibility for clinical governance, including the investigation of, 
and identification of learning from critical incidents 


 Enhancing the quality of service delivery through clinical audit, 
management of change and a strong focus on the education and 
training of the critical care workforce 


 Supporting the delivery of clinical research 
 
Communication and relationship skills 
 


 Will frequently provide and receive highly complex, highly sensitive 
or highly contentious information 


 Communication with patients and/or their relatives/carers will 
frequently involve significant barriers related to the severity of the 
patient’s condition and the distress and anxiety it causes 


 Facilitate communication which results in clear 
responsibilities/delegations being identified throughout the multi 
professional team 


 Communicate especially sensitive, complex patient condition related 
information to patients and relatives providing empathy and 
reassurance 


 There is a requirement to exchange verbal and written information 
with patients, staff and carers requiring tact and diplomacy 


 Communicate patient’s conditions verbally and in writing to other 
members of the multi-disciplinary team and contribute to decision-
making processes within the patient management 


 Communicate as an ongoing basis with the senior 
registrar/Consultant responsible for the patient regarding changes in 
progress 


 
Knowledge, training and experience 
 


 Minimum of seven years post registration experience within the 
speciality to include three years’ experience in a leadership role 


 Current NMC registration as a Registered Nurse 


 Degree level qualification in Nursing 







 Recognised post-registration course in critical care and/or comparable 
experiential learning 


 Have experience of teaching and mentoring at an advanced level 


 Undertaken leadership training with an aptitude to lead change and 
lead new ways of working 


 Advanced Life Support provider 


 Completed required courses to enable the post holder to request x-
rays, prescribe blood products and to verify death as per Trust policy in 
these areas 


 Completed HEI courses in the following areas: 
— Physical assessment 
— Clinical diagnostics 
— Independent non-medical prescribing 
— Advanced practice - to include accredited completion of practice 


portfolio demonstrating competence in all the specialised 
theoretical and practical components of the ACCP curriculum 
(Faculty of Intensive Care Medicine, 2015) 


 Commitment to continue studies to complete a Master’s Degree 
relevant to the role 


 
Analytical and judgement skills 
 
Deals with highly complex facts or situations, making judgments that require 
the analysis, interpretation and comparison of a range of options. 
 


 The post holder will use their highly developed knowledge and skills to 
carry out complex assessments of critically ill patients. They will 
assimilate information gained from patient assessment with a wide 
range of complex diagnostic data to form provisional diagnoses, 
prioritise patient needs, and devise an appropriate management plan. 
This will include involving specialist practitioners in the management of 
the patient as required 


 The ACCP will be expert in the first line resuscitation and management 
of the critically ill patient. This may include (but is not limited to) leading 
cardiopulmonary resuscitation attempts as an ALS provider, 
maintaining the patient’s airway and providing ventilation until senior 
help arrives, and initiating and managing fluid resuscitation  


 The ACCP will use their analytical and judgment skills to initiate 
complex therapies that support failing organ systems as appropriate to 
the patient’s need. These include mechanical ventilation (invasive and 
non-invasive), vasopressor/inotropic therapies and renal replacement 
modalities 


 Identifies from their assessment of the patient and their physiological 
response when treatments are no longer offering any benefit and are 
no longer in the patient’s best interests  


 The post holder will be able to interpret a range of diagnostic 
information in relation to the patient’s clinical condition, including 
arterial/venous blood gases, biochemistry/haematology results, 
microbiology, ECGs and x-rays. 
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 Takes a lead role in quality improvement projects requiring detailed 
collection of relevant information, analysing the service, identifying 
priorities and ensuring appropriate change is effected 


 Works as a core member of the senior critical care team, contributing 
to the development of the service and attending departmental meetings 


 
Planning and organisational skills 
 
The post holder will plan and organise a number of complex activities or 
programmes, which require the formulation and adjustment of plans 
 


 The ACCP will have responsibility for the allocation of the junior 
medical team throughout the different areas of the critical care unit  


 Will have a responsibility for co-ordinating patient management with 
other team members and specialists from other departments. This 
will involve using their specialist judgment skills to prioritise the 
patient’s needs and plan care activities as appropriate to their 
condition. This may require liaising with other departments, 
including radiology and theatres to organise patients smooth 
transition throughout the hospital 


 Responds to sudden changes in the patient’s condition and adjust 
plans accordingly, communicating these changes to those involved 


 
Physical skills 
 
The post requires highly developed physical skills where a high degree of 
precision or speed and high levels of hand, eye and sensory co-ordination are 
essential 
 


 Due to the nature of critical illness the post holder will often have to 
work quickly and with precision to carry out highly complex practical 
skills. These may include (but are not limited to): 


— Maintaining an airway through basic manoeuvres, use of 
oral/nasal adjuncts, insertion of laryngeal mask airways, and 
endotracheal intubation (under direct supervision) 


— Hand ventilating patients with sudden/acute respiratory 
compromise 


— Securing intravenous/arterial access, including the 
independent insertion of central venous catheters/renal 
dialysis catheters/PICC lines, arterial lines and PICCO lines 
for cardiac output monitoring 


— Carrying out bronchoscopy with appropriate training 


 Will take lead responsibility when transferring critically ill patients 
within the hospital, such as to theatre, CT scan, interventional 
radiology and MRI 


 The post holder will be required to have standard keyboard skills, 
use of presentation, projection/multimedia equipment and e-learning 
resources 







 Develop appropriate advanced clinical and technological skills in 
response to the changing needs of care and the dynamic state of 
healthcare services 


 
Responsibility for patient/client care 
 
Develops specialised programmes of care/care packages 
 


 To act within the scope of the practitioner’s regulatory body (NMC) and 
to be accountable for own clinical practice and professional actions at 
all times 


 Ensure continued registration within a regulatory healthcare 
professional body (NMC) through revalidation procedures 


 Organise the clinical management of individual patients, utilising 
clinical knowledge and advanced skills to assess, diagnose, plan, 
implement and initiate changes where required. This will include 
monitoring and evaluation the response to treatment through analysis 
and interpretation of clinical tests and investigations and the discharge 
of the patient 


 Respond to emergency situations, utilising clinical judgement and 
decision making to initiate appropriate interventions and treatment for 
patients. 


 Initiate drug therapy/medication within the parameters of agreed clinical 
guidelines and in accordance with present legislation for the supply and 
prescribing of medication. 


 Monitor and evaluate clinical outcomes of patient centred care 
involving the patient and their carers wherever possible. 


 Make and receive referrals to and from the multidisciplinary team. 


 Participate in ward rounds, perform case presentations and contribute 
to the decision making process in patient management. 


 Take every opportunity to promote the health of patients and initiate 
health education strategies as necessary 


 
Personal/professional development 
 


 To take every reasonable opportunity to maintain and improve your 
professional knowledge and competencies and maintain a logbook 


 Adhere to the process of revalidation for the ACCP role as directed by 
the Faculty of Intensive Care Medicine  


 To participate in personal objective setting and review, including the 
creation of a personal development plan  


 
Responsibility for policy and service development 
 
Implements policies for own work area and proposes policy or service 
changes which impact beyond own area of activity 
 


 Regularly participates in working groups and is an active member of 
the senior critical care team proposing policy changes 







 Identifies and analyses areas of the service that can be improved, 
this may include proposing changes that affect other professionals, 
specialties and departments 


 Develops and implements specific protocols/standard operating 
procedures 


 
Responsibility for financial and physical resources 
 


 Demonstrates safe working practices in the use of equipment and 
resources in the clinical areas 


 Utilises resources efficiently and cost effectively to improve patient 
outcomes whilst minimising waste  


 
Responsibility for human resources 
 
Responsibility for teaching/delivery of core or specialist training 
 


 Act as a resource, providing clinical leadership and facilitating 
education amongst the healthcare team internal and external to the 
organisation 


 Provides clinical supervision to other staff and students 


 Provides specialist training and education on formal education 
programmes 


 Contribute to the induction programme of medical and nursing staff 
 
Responsibility for information resources 
 


 Ensures that confidentiality is maintained at all times and that data 
belonging to the Trust is protected 


 Act within the national Caldecott principles 


 Updates records for personal use 


 Updates medical and nursing records 
 
Responsibilities for research and development 
 


 Undertakes surveys or clinical audit both within and outside the critical 
care unit 


 Take part in research projects, as appropriate, in order to enhance 
knowledge of the role and/or patient outcomes  


 Participate in clinical trials; to include attending Good Clinical Practice 
(GCP) training necessary for certain, more involved participation 


 To disseminate current research findings and developments in practice 
to professional colleagues through publication and presentations 


 Participate accordingly with local Journal Club for self-learning and the 
dissemination of learning to others 


 
 
 
 







Freedom to act 
 


 Functions as an advanced specialist practitioner in the field of critical 
care. As such the post holder has significant discretion to work 
autonomously within their scope of practice 


 Accountable for own professional actions and to practice without direct 
supervision 


 Exercise a high degree of personal professional autonomy and make 
critical judgements to satisfy the expectations and demands of the role 


 
 
 
 
Physical Effort  
 


 Combination of extended period of standing and walking with 
infrequent periods of sitting. 


 Frequent requirement for moderate physical effort for several short 
periods during a shift – this includes the manoeuvring of patients into 
position for treatment, transferring patients from bed to bed, or from 
bed to chair, and occasionally the controlled restraint of patients 


 
Mental effort 
 
There is frequent requirement for intense concentration 
 


 Daily job role requires in-depth mental attention; this includes 
complex, detailed patient assessments, carrying out intricate clinical 
interventions and responding to sudden/rapid deterioration in 
patients’ conditions 


 The work pattern for the ACCP is highly changeable and 
unpredictable, requiring the ability to adapt and respond quickly and 
intelligently 


 
Emotional Effort  
 
Frequent exposure to highly distressing or highly emotional circumstances 
 


 Frequent need to communicate with distressed and anxious patients 
and relatives 


 Able to use empathy and sensitivity when communicating bad news, 
including the sudden/unexpected death of a patient 


 Frequently deals with patients/relatives who have been injured as a 
result of serious traumatic incidents 


 Will take the lead in complex and stressful and highly emotive 
situations such as resuscitations and end of life care events 


 
 
 







Working Conditions  
 


 Occasional exposure to highly unpleasant working conditions 


 The post holder will have frequent direct contact and have to deal 
with uncontained body fluids 


 
 
CONFIDENTIALITY: 
 
The post holder must maintain confidentiality of information relating to 
patients, staff and other Health Service business. 
 
HEALTH AND SAFETY: 
 
Employees must be aware of the responsibilities placed on them under the 


Health & Safety at Work Act (1974) and the Manual Handling Operations 


Regulations (1992). This ensures that the agreed safety procedures are 


carried out to maintain a safe environment for employees, patients and 


visitors to the Trust. 
 
If you are a manager you will be responsible for the Trust’s policy on Health 
and Safety and for taking all reasonable steps to maintain and where 
necessary to improve health and safety standards. This will include training to 
ensure that all employees are able to carry out their health and safety 
responsibilities effectively. 
 
RISK MANAGEMENT: 
 
All staff have a responsibility to report all clinical and non-clinical accidents or 
incidents promptly and, when requested, to co-operate with any investigation 
undertaken. 
 
EQUAL OPPORTUNITIES: 
 
The trust has a clear commitment to its equal opportunities policy and it is the 
duty of every employee to comply with the detail and spirit of the policy. 
 
CONFLICT OF INTEREST: 
 
The Trust is responsible for ensuring that the service provided for patients in 
its care meets the highest standard. Equally it is responsible for ensuring that 
staff do not abuse their official position for personal gain or to benefit their 
family or friends. The Trust’s Standing Orders require any officer to declare 
any interest, direct or indirect with contracts involving the Trust. Staff are not 
allowed to further their private interests in the course of their NHS duties. 
 
 
 
 
 







USE OF INFORMATION TECHNOLOGY: 
 
To undertake duties and development related to computerised information 
management to meet the changing needs and priorities of the Trust, as 
determined by your manager and in accordance with the grade of the post 
 
SAFEGUARDING – CHILDREN/YOUNG PEOPLE AND VULNERABLE 
ADULTS 
 


Every employee has a responsibility to ensure the safeguarding of children 
and vulnerable adults at all times and must report any concerns immediately 
as made clear in the Trust's Safeguarding Policies. 
 


INFECTION CONTROL 
 


The Trust is committed to reducing the risk of health care acquired infection. 
Accordingly it is essential that you adhere to all Trust infection control policies, 
procedures and protocols (to include hand decontamination, correct use of 
PPE (Personal Protective Equipment) and care and management of patients 
with communicable infections).  You are required to report any 
breaches/concerns promptly using the Trust's incident reporting system. 
 


SMOKING: 
This Trust acknowledges it responsibility to provide a safe, smoke free 
environment, for its employees, service users and visitors. Smoking is 
therefore not permitted at any point whilst on duty, in accordance with the 
guidelines set down within the Trust No-Smoking Policy. 
 
 
 
The above duties and responsibilities are intended to represent current 
priorities and are not meant to be a conclusive list. The post holder may from 
time to time be asked to undertake other reasonable duties. Any changes will 
be made in discussion with the post holder in the light of service needs and 
will be commensurate with the grade and competencies of the post. 
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PERSON SPECIFICATION 
 


Post Title: Advanced Critical Care Practitioner  (Band 8a) 
  


GROUP: Surgery A, Anaesthetics and Critical Care        AFC:  N0835 
 


 
ATTRIBUTE 


 
ESSENTIAL 


 
HOW 


IDENTIFIED 


 
DESIRABLE 


 
HOW 


IDENTIFIED 


Experience  
 
 
 


 Minimum 7 years post registration experience in 
Critical care  


 Minimum of 3 years  in a leadership position 
with Critical Care, or Critical Care Outreach 


 Experience in Teaching and assessing   


AF  Experience of initiating/designing 
clinical audit and/or research studies 


 


 Experience of change management 
and participating in quality 
improvement projects 


 


 Experience of writing/implementing 
protocols/guidelines 
 


 
 


I 
 
 
I 
 
 
 
I 


Qualifications 
 
 


 RGN  


 ENB100 or equivalent Critical Care qualification 


 MSc  (or equivalent) relevant to Advanced 
Critical Care Practice, including: 


 Physical assessment course 


 Clinical diagnostics course (if not a 
component of physical assessment) 


 Independent non-medical prescribing course 
(and approved by professional regulatory 
body) 


 Advanced Practice qualification – with 
accreditation for completion of all theoretical 
and practical components of the ACCP 
curriculum as directed by the Faculty of 
Intensive Care Medicine 


 Independent and supplementary prescribing 


 ALS Provider  


 Teaching and Assessing qualification 


 Leadership or Management qualification 


AF 
AF 
AF/CERT 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cert/AF 
Cert /AF 
Cert/AF 


 ALS instructor  
 


AF/Cert 
 


Personal Qualities 
 
 


 Expert practitioner and role model 


 Successful leadership and management skills 


 Ability to work under pressure, manage 
competing priorities and an unpredictable 
workload 


 Problem solving skills 


 Ability to prioritise and met deadlines effectively 


 Planning skills 


AF/I 
Interview 
AF/I 
Interview 
Interview 
Interview 
Interview 
Interview 


  







 Ability to work as part of the multidisciplinary 
team 


 Commitment to professional development 


 Commitment to development of others. 


 Effective time management skills 


 Coaching and counselling skills 


 Patient and public focused 


 Demonstrates awareness of professional 
limitations, able to work as an autonomous 
accountable practitioner. 


 Motivated, creative and innovative. 


Interview 
I/CV 
Interview 
Interview 
Interview 
Interview 
Interview 
Interview 
 
 


Management / Supervision  / Coordination skills 
 
 


 Ability to delegate 


 Act as a preceptor/mentor as required 


 Team leadership skills 


 Influencing and negotiating skills 


 Able to develop and implement service 
strategies 


 Able to manage projects delegated by lead 


 Ability to formulate and contribute to 
department/ Trust policies 


 Work collaboratively with educational providers 
trust wide 


 Change implementer  


 Conflict management skills 


Interview   


 







 
 


ATTRIBUTE 
 


ESSENTIAL 
 


HOW 
IDENTIFIED 


 
DESIRABLE 


 
HOW 


IDENTIFIED 


Written skills 
 
 
 


 Effective verbal and written communication 
skills 


 Ability to write complex reports and complex 
plans of care 


Interview   


Communication/Verbal skills 
 
 
 


 Good interpersonal skills and ability to work 
well as part of the multi-disciplinary team 


 Able to communicate effectively via telephone 
individual or group discussion and e mail 


 Able to present a verbal presentation 
appropriate to target audience using IT 
applications 


 Effective communication skills ,including the 
ability to break bad news with sensitivity 


Interview/Test    


Responsibility for financial and physical resources 
 
 


 Ability to work within operational budget and 
provide financial plans to reduce expenditure. 


. 
 


    


Knowledge 
 
 


 


 Expert in the management and care of critically 
ill patients 


 Able to perform advanced health assessment 
and make autonomous decisions ,taking into 
account a wide range of complex data about 
the care and management of the critically ill 
patient. 


 An understanding of current issues relating to 
the NHS. 


 Demonstrates an ability to find new ways of 
working and advancing practice 


 Knowledge of clinical governance and a 
commitment to clinical supervision and staff 
development. 


 Understanding of group dynamics and the 
appropriate management to ensure effective 
team working 


 Awareness of key principles of the risk 
management process 
. 


 Ability to use competently computerised patient 
information systems 


 Ability to use computer software packages 
 


Interview/Test    


 







 
 


ATTRIBUTE 
 


ESSENTIAL 
 


HOW 
IDENTIFIED 


 
DESIRABLE 


 
HOW 


IDENTIFIED 


Physical skills  
 
 


 Able to carry the Emergency bleep and 
respond to emergency calls for patients 
anywhere in the trust on a frequent basis 


 Able to carry out manual handling of complex 
and critically ill patients on a frequent basis 


 Able to provide expert assistance in the 
transfer of critically ill patients and necessary 
equipment  both between departments and 
other hospitals 


 Manual dexterity / manipulation skills 


 Keyboard skills 


Interview/AF   


Mental Effort 
 
 


 Synthesis complex information 


 Analyses problems and implements effective 
and appropriate solutions 


 Ability to work under pressure and competing 
priorities for long periods on a frequent basis 


 Ability to maintain concentration under stressful 
situations for long periods on a frequent basis 


 Effective decision maker able to make 
decisions despite frequent interruptions  


 Deal empathetically with distressed and 
anxious patients/relatives and staff on a 
frequent basis 


 Support junior staff in stressful and vulnerable 
situations in all areas of the trust on a frequent 
basis 


Interview   


Working Conditions 
 
.  
 
 


 Able to work under significant pressure in a 
highly stressful environment on a continual 
basis 


 Post at risk of coming into contact with bodily 
fluids and or being faced with physical /verbal 
aggression 


 Able to work in the presence of armed police 
on a frequent basis 


 Ability to work within a high patient turnover/ 
pressurised environment 


 Personal contact with relatives and carers 
 


Interview   


Emotional Effort 
 
  


 Able to deal competently and supportively with 
patients and their families maintaining good 
communication during highly emotive and 
traumatic experiences on a frequent basis. 


 Able to deal competently and supportively to 
families bereaved  often suddenly and 
unexpectedly on a frequent basis  


 Provide support and mentorship to junior staff 
and peers in highly emotive situations on a 
frequent basis. 


Interview   


Other 
 


 Able to make and receive direct patient 
referrals and manage own caseload on a 


    







cross-site basis. 


 Evidence of continued professional 
development. 


 Participate in a range of training activities  


 Critical Analysis skills 


 Ability to critically analyse research and apply 
the findings to the practice setting 
 
 


 
Notes on completion 
 
 
Please complete only the criteria that are relevant to the post otherwise leave blank. 


 
Essential criteria are those attributes required of the post holder without which an appointment cannot be made. 
 
Desirable criteria are those attributes of the post holder, which would be useful, but not essential for the post holder to perform the role. 


 
 


How tested: AF - Application Form 
  I - Interview 
  P - Presentation  
  T - Test   
 
If you have any queries please contact your Group/Directorate Human Resources Manager 
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HULL UNIVERSITY TEACHING HOSPITALS NHS TRUST

JOB DESCRIPTION


Job title: 


Advanced Critical Care Practitioner (ACCP) 

Department:

Critical Care

Band:


7/8a 

Responsible to:

Clinical Lead and Senior Matron for Critical Care 

Reports to:

Consultant Intensivist - Clinical day to day function




Divisional Nurse Manager - Cardiovascular and critical care division





Advanced Critical Care Practitioner – Team Manager


Base:
There is an expectation that cross cover is required on both                           Sites, (Hull Royal Infirmary & Castle Hill Hospital), as per service requirements.


Job Summary: 
The post holder will provide an expert specialist ACCP service for patients who require critical care organ support and monitoring. The role includes acting as a specialist resource in developing practice on the intensive care unit in order to maintain appropriate clinical standards and quality patient care.  The post holder will work with the Multi Disciplinary Team (MDT) to develop/ review Critical care policies and guidelines.  They will audit the delivery of critical care services, procedures/outcomes and mortality.

ADVANCED CRITICAL CARE PRACTITIONER 


· Undertakes comprehensive clinical assessment of a patient’s condition


· Requests and performs diagnostic tests


· Initiates and manages clinical treatment plans

· Provides accurate and effective clinical handovers


· Undertakes invasive interventions within the scope of practice


· Provides professional leadership and support within a multi-professional team


· Works autonomously in recognised situations


· Demonstrates comprehensive knowledge across a range of subject areas relevant to the field of critical care


· Critically analyses, evaluates and synthesises different sources of information for the purpose of assessing and managing the care of a critically ill patient


· Applies the principles of diagnosis and clinical reasoning that underlie clinical judgement and decision making


· Applies theory to practice through a clinical decision-making model


· Applies the principles of therapeutics and safe prescribing


· Understands the professional accountability and legal frameworks for advanced practice


· Functions at an advanced level of practice as part of the multidisciplinary team as determined by the competency framework


· Applies the principles of evidence-based practice to the management of the critically ill patient


· Understands and performs clinical audit.

COMMUNICATION AND RELATIONSHIP SKILLS


· Actively supports patients and their families through communicating difficult and highly complex information using a variety of methods to ensure effective understanding in a timely manner.  


· Communicates complex information to patients/carers during the consent process prior to commencement of treatment plans and invasive procedures including explaining treatment options. 


· Proactively supports patients and carers in coming to terms with their illness/condition.


· Ensures effective communication is maintained between members of the multidisciplinary team to ensure appropriate individuals are informed of changes to the patient’s conditions or treatment plan.    


· Provides empathy and reassurance through understanding the quality of life issues associated with their illness/condition.  


· Supports the Consultant Intensivist and the Intensive care  doctors in  training, in providing patients with treatment plans on critical care.

· Exchanges information with patients and staff regarding appointments, admissions, discharges and follow up care in verbal and written form.

· Makes direct referrals to other members of the Health Care Team

· Provide professional leadership and support within a multi-professional team

· Core member of the Critical Care multidisciplinary team providing specialist ACCP knowledge and advice.


· Monitor and promote high standards of nursing care and documentation.

· Acts as a role model and an expert resource for patients and staff throughout the Trust 


KNOWLEDGE, TRAINING AND EXPERIENCE


· Uses specialist knowledge, leadership and expertise to assess, plan and implement care interventions for patients requiring critical care for monitoring and organ support.


· Uses expertise to recommend adjustments/amendments to treatment plans, in consultation with patients to members of the multi professional team.


· Maintains up to date knowledge in the specialist field, using information to affect change in practice and ensuring the effective dissemination of new knowledge.


· Will interpret new knowledge to ensure that practice is up to date and in line with current thinking. 


· The Advanced critical care practitioner is accountable for own professional actions and not directly supervised.


· Has obtained the theoretical and practical knowledge to a level that allows the job responsibilities to be delivered to a high standard. 

· Maintain a professional portfolio and participate in professional continuing development.

· Develop and organise study days and training sessions. 


CLINICAL RESPONSIBILITIES

· Responsible for the delivery of an ACCP specialist service which offers highly specialised advice in:

· Critically analyse, evaluate and synthesise different sources of information for the purpose of assessing and managing the care of a critically ill patient

· Undertake comprehensive clinical assessment of a patient’s condition

· Request and perform diagnostic tests

· Initiate and manage a clinical treatment plan

· Provide accurate and effective clinical handovers

· Undertake invasive interventions within the scope of practice

· Requesting and interpreting investigations

· Consent process 

· Clinical skills i.e. intravenous management, Cannulation 

· Ongoing patient management and referral to the MDT team 

· Manage Discharge process 

ANALYTICAL AND JUDGEMENTAL SKILLS


· Autonomous practitioner who provides highly specialised advice and care without direct supervision.


· Performs invasive procedures such as insertion of arterial line, central line, peripherally inserted central catheters, chest drains, adjusts ventilators and makes recommendations for treatment.

· Monitors patient’s compliance against treatment plans through interpretation of information from test results and clinical findings. 


· Takes remedial action if appropriate based on knowledge and skill to adjust care packages.


· In collaboration with the clinical team considers a range of options and appraises each one when making decisions about commencing/changing care treatments.

· Makes clinical judgements and requests clinical tests in conjunction with the medical team.

· Explains test results and treatment options to patients and relatives

· Makes appropriate referrals to other health care professionals

· Performs clinical examination to assist in diagnosis and take appropriate actions

· Works in collaboration with senior nursing staff to investigate critical incidents associated with critical care patients. Utilises clinical knowledge to identify associated risk, formulate action plans, facilitate change and evaluate change.

· Initiates emergency treatment plans for unanticipated clinical situations.

PLANNING AND ORGANISATIONAL SKILLS


· Responsible for managing and prioritising own workload against the needs of patients and service requirements.  


· With the support of the Matron/Consultants, makes representation as appropriate at various meetings, providing feedback to the organisation on clinical and professional issues which have an impact on care and standards of practice within their sphere of responsibility.


· Apply theory to practice through a clinical decision-making model


· Apply the principles of therapeutics and safe prescribing


PHYSICAL SKILLS


· Perform specialist interventions within scope of practice including:


· Venepuncture and peripheral Cannulation

· Vascular access with central lines, arterial lines, vascular catheters, PICC lines, 
 thoracostomy tube insertion


· Interpretation of arterial blood gases and adjustment of Ventilator parameters


· Support the outreach team for assessment and management of the deteriorating  
 patient 


· Inter/intra-hospital transfer for patients within and between Trusts


· Expert hand/eye co-ordination to facilitate and complete clinical procedures.

· Delivers core clinical nursing skills to ensure the patients comfort at all times.

RESPONSIBILITY FOR PATIENT CARE


· Autonomous practitioner who develops specialised programs of care and provides highly specialised advice and care under no direct supervision.


· Assess, develop, implement and evaluate specialist nursing care pathways for patients needing critical care support.

· Participates in clinical audits in relation to IV therapy e.g., Saving Lives, Quality Matters Programme.


· Responsible for developing specialist programmes of care for a caseload of patients which include treatment plans, teaching packages and discharge plans.


· Acts as a specialist resource to other members of the organisation, patients and their families. 

· Adheres to Professional Code of conduct, to be aware of boundaries of own extended practice and to manage associated clinical risk effectively at all times.


· Responsible for ordering of relevant tests required for patients admitted to the intensive care unit.

· Responsible for the recording of care, treatment advice, requested tests and results in the nursing and medical notes.


· Responsible for effective communication to other specialities within and between  Trusts.

· Responsible for the monitoring of quality of care provided by the nursing teams with regard to outcomes and ongoing care, liaises with the Matron/Consultant to take the appropriate actions.


· Acts as a role model for the nursing profession.

RESPONSIBILITY FOR POLICY/SERVICE DEVELOPMENT


· Participates in service development.  Writes protocols, guidelines and procedures for own remit which, impacts on other members of multi-disciplinary team.  Develops and evaluates these protocols and guidelines and procedures using current literature and research.  


· Participates in the development of patient information for patients following endoscopic procedures, which are used throughout the organisation and acts as a resource throughout the acute trust/community

· Implement policies informing members of multi professional team of any changes.


· Liaise with the Consultant Intensivist, Matron, Senior Matron and Divisional General Manager in the development of Critical Care services, contributes ideas and makes recommendations for service improvements.  


· Complies with hospital policies and guidelines.


· Actively participates and contributes to the clinical governance agenda, e.g. by ensuring that training programmes are regularly updated, by providing annual reports and undertaking regular benchmarking of clinical practices.


· Keeps up to date with advances in Critical Care.

RESPONSIBILITIES FOR FINANCIAL AND PHYSICAL RESOURCE


· Responsible for reporting faults with equipment, and removing from the clinical area until repaired.


· Maintains own time management.


· Uses specialist equipment to assist in the monitoring and diagnosis of patients.


· Reports any potential CRES initiatives to the divisional triumvirate  

RESPONSIBILITIES FOR HUMAN RESOURCES


· Utilises professional knowledge and skills, underpinned by theoretical and relevant practical experience to teach, motivate and support junior staff on a range of clinical practice pertaining to critical care procedures.

· Responsible for the delivery of specialist training and development of other Health Care Workers within the Trust.


· Responsible for the supervision, teaching and evaluation of staff in the delivery of critical care service.


· Participates in conjunction with ward-based senior nurses in the PDR of other members of the senior nursing team.

· Delivers specialist teaching sessions to multi professional groups and patients to increase awareness and ensure that appropriate care is given to the client group.


· Participates in the supervision and mentorship of students.


· Provides professional leadership, guidance and support to healthcare professions in order to empower and enable them in matters pertaining to critical care provision and procedures.

· Undertake clinical supervision.

RESPONSIBILTY FOR INFORMATION RESOURCES


· Records personally generated clinical observations.


· Maintains specialist nursing records for patient’s caseload in nursing and medical records.


· Responsible for providing accurate and timely records on patient care and performance using paper and IT based systems in accordance with trust policy. 

· Participates in the process to ensure compliance to ICS(intensive Care Society)/FICM(faculty of intensive care) requirements.


RESPONSIBLE FOR RESEARCH AND DEVELOPMENT


· Undertaking appropriate audits within the intensive care unit ~ both local and national. 

· Assists in data collection for critical care audits and ICS compliance.

· Undertakes audits to evaluate the effectiveness of care interventions, and disseminates outcomes with any potential changes to clinical practice.


· Supports clinical trials with in the intensive care department.


· To be aware of the relevant research finding and introduce the best research based practice for the care of patients.


· In collaboration with the infection control team establish agreed protocols and audit/research programmes to monitor the incidents of infection.

FREEDOM TO ACT


· A lead specialist for the defined area of critical care who is accountable for own professional actions with no direct supervision.


· Actively participates in the development of patient centred, evidence based care within the Trust in the sphere of Critical Care.

· As the specialist nurse the post holder plans their workload using guidance, policies and professional code of conduct in accordance to the needs of the patient group.


· An autonomous practitioner who organises own work schedule, referrals and support of outreach.

· Uses own initiative, acts independently and takes appropriate action.

PHYSICAL EFFORT


· Performs physical examinations.

· Frequently admit, resuscitate and initiate organ support to critical care admissions.

· Working in a hybid rota which include weekend and night on-calls

· Moving and handling of patients and equipment.

· Required to drive between different sites across the Trust as required.

· Frequent use of a computer, VDU and data projector.

MENTAL EFFORT

· Required to perform invasive procedures as part of initial resuscitation and management of critically unwell patients.


· Regular concentration required during vascular access insertion procedures.


· Required to produce specialist care packages and reports to ensure patients receive appropriate care.


· Daily concentration on patient assessment and delivery of care.


· Responsible to respond to patient’s needs, thus sometimes unpredictable work arises.

EMOTIONAL EFFORT


· The post holder is required to deliver critical care support via a range of treatments and experiences, which can be highly distressing and challenging. i.e.

· Frequently dealing with agitated/sedated patients.


· Discusses diagnosis with patients and their relatives.

· Provides advice and support to the critically unwell patients/carers who may be concerned about an aspect of their plan of care.

· Explores the quality of life issues and end of life issues associated with all Specialities within the trust.

· Explaining possible diagnoses for unfavourable test results.

· Responsible for the counselling and information giving to patients and families who are admitted to Critical Care

WORKING CONDITIONS


· Work consistently involves body fluids, i.e., blood/ faeces  and sharps

· The post holder will have direct patient contact, delivering direct care in a variety of   settings in accordance with the need of patients.  

· Frequent exposure to uncontained body fluids/foul linen during general patient care.

· Exposed to patients with infectious conditions.  


HEALTH AND SAFETY


In addition to the Trusts overall responsibility for your health and safety you have a personal responsibility for your own health and safety.  As such, you are required to inform your line manager of any safety issues that you identify, that could affect you or others in the workplace.  You must co-operate with management and colleagues at all times in achieving safer work processes and work places, particularly where it can impact on others.


As a Trust employee, you will be trained in the correct use of any equipment provided to improve safety and health within the Trust. You will be required to use the equipment when necessary and as instructed which will include checking the equipment is safe to use and to report any defects immediately to your line manager.


This job description is not meant to be exhaustive.  It describes the main duties and responsibilities of the current post.  It may be subject to change in the light of developing organizational and service need, and wherever possible change will follow consultation with the post holder.
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